
REDUCE
THE RISK

of future injuries or
missed time

IDENTIFY
MODIFICATION

or accommodation
if needed

REDUCED
ABSENTEEISM

BENEFITS OF
DISABILITY

MANAGEMENT
AND VOCATIONAL

REHABILITATION
SERVICES

with healthier
employees

OPEN
DIALOGUE

and awareness for 
discussing disability
related work issues

EMPLOYER
SUPPORT

to assist the employee 
to stay at work during 

periods of illness/injury

OBTAIN
UNDERSTANDING

of the physical 
demands associated 

with a job

EMPLOYEE
SUPPORT

with return-to-work 
support after injury

or illness

IDENTIFY
TRAINING

or if an alternative
job is required by 

employee

INCREASED
COMFORT

with work and work 
productivity

CONFIRM
SUITABILITY

of the employee and a 
particular job


